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ABOUT THE PROTOCOLS: These protocols were used in a project conducted by the Institute
for Women'’s Policy Research IWPR) for the Hunt Alternatives Fund, for which Denise Baer (Strategic
Research Concepts (SRC) served as consulting project director and principal investigator. Study
results are contained in the Final Report: Building Women’s Political Careers: Strengthening the
Pipeline to Higher Office, authored by Denise L. Baer and Heidi Hartmann. An Executive Summary,
Steps to the Capitol, describing The Achieving Parity Study and the Companion Study by Lake
Research Partners (LRP) and Chesapeake Beach Consulting (CBC) is available at the Political Parity
website: http://www.politicalparity.org/research/. The Final Report of the Achieving Parity Study
isavailable onthe IWPR (www.iwpr.org) and SRC (www.strategicresearchconcepts.com)and Denise
Baer (www.denisebaer.net) websites. As noted in the Final Report, Building Women’s Political

Careers: Strengthening the Pipeline to Higher Office, a few questions were included in both studies
and are intentional duplicates of Lake Research Partners (LRP) and Chesapeake Beach Consulting
(CBC) protocol questions for which use is gratefully acknowledged as both studies were companion
studies. Most reflect questions developed by Denise Baer as part of her ongoing scholarly research,
and thus are the copyright of Denise L. Baer, Ph.D.
Permission to use the questions is granted
so long as appropriate credit is acknowledged and attributed.
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Long Interview Protocol

Achieving Parity Research Study Interview#
Date: Time:
Name: Phone Number:

[Initial: Verify that this is still a good time for an interview.
Great- Let me start by telling you a bit about the project and see if you have any questions.]

This project is being conducted by the Institute for Women’s Policy Research on behalf of the Political
Parity Program — a bipartisan program composed of over 100 women’s organizations across the political
spectrum that is sponsored by the Hunt Alternative Fund. The goal of the Political Parity Program is to
double the number of women in elective office by 2022. The Institute for Women’s Policy Research or
IWPR is a Washington, DC based non-partisan and non-profit think tank that focuses on policy research
related to women and girls. IWPR has been funded to conduct research among women who have
experience in running for higher political office. We are interested in hearing women’s stories and
experiences in order to understand why women’s progress in holding elective office has been stalled since
the 1992 “The Year of the Woman.” The interview is totally confidential, and your name will not be
shared with anyone or used in any kind of report. In addition, we will make sure to remove any
information that in combination might identify individuals by state or by office. We will report out
aggregate data from those who participate in our study or use a quote attributed to a “type of candidate”
and no responses will be identifiable.

The goal is to compare your responses to those of a random sample of state legislators conducted by
Celinda Lake and Lake Research and Chesapeake Consulting as part of this project. However, we are
seeking to get more background and will ask a lot of follow-up questions, and in some cases, the
guestions may seem a little repetitive.

Do you have any questions before we start?

Do | have your permission to tape-record? | want to make sure that we get your comments as accurately
as possible.

YBS o 1
NO 2
(ON E KNOW) .t e 8

[First we would like to start with some questions about any current or prior office holding and your
interests in holding office. Note: some information may be pre-filled in based on what is known prior to
the interview. If a respondent has already answered a question in a previous statement that question may
be skipped and filled in after the interview is completed.]
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Do you currently hold an elective office?

Y S ittt e e e e e e e abe e e e e nrae e e e areas 1
N et e e e srre e 2
(AON’t KINOW) 1.vvieivieiiie ettt 8

IF NO, what is your most recent race?
IF YES, what is that office?

When your term ends will you seek re-election to your current office? (If seek re-election: Is that
definitely, probably or maybe?)

Definitely or Probably seek re-election .............. 1
Maybe seek re-election ............ccccevveviveviennieene. 2
NO L 3
Term-limited ......ccocvvveeiicree e, 4

(dON’t KNOW) vt 8

Other: [please identify]

How long have you held your current office?

Less than five Years.......c.cccoeeeveieicie e cecce e, 1
SIX 10 10 YEAIS....veviieieiei e 2
1180 15 YRAIS .cviiieiereeeee e 3
1610 20 YRAIS....vvivieeciie et 4
OVEN 20 YEAIS ....eeevveieeieeie et 5
Is your current office your first elected office?
D = T UV U PR UPTPUPTOTRPURRURRTR 1
N O e 2
(AON "t KNOW) 1eiiiieeiiie ettt e e nnne e 8

a. [If NO] what was your first elective office?

Do you currently or have you ever held an appointed office?

Y B s 1
N O s 2
(AON "t KNOW) 1.t e 8

a. [If YES] what is that office or offices?

On average, how much time in hours a week do you spend on public service associated with your
current office?

[Alternate for non-current officeholders] On average, how much time in hours a week do you spend
on public service apart from campaigning?

a. Isthat only during [legislative sessions/campaign season] or nearly all weeks in the year?
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7. Many professional groups such as doctors and educators as well as farmers, union members and
businesses, and minorities such as African-American and Hispanics, and others, and, of course,
women are interested in having a say in the selection of candidates for office and in official party
positions. In your political work or public service, do you feel that you represent the interests of a
particular group?

Y S e 1
O e 2
(AON"t KNOW) 1.ttt e 8

a. [If YES], which group or groups do you represent?

8. [If current office holder or candidate] Do you currently have a job for pay outside of your current
elected or appointed office OR the office you are running for?

Y S ittt 1
NOL e 2
(dON’t KNOW) vt 8

a. [If YES] What is your other job?

b. [If no job currently] What was your occupation before you were elected to your current
office?

9. Next I am going to read a list of specific different elected or appointed public offices. | apologize in
advance because it is a long list. In some cases, that office may not exist in your state. We are
interested in getting a better picture of how women construct political careers. For each office, can
you please let me know if you have held that office, or if you have sought the nomination or run as
the party nominee, or if you have some possible interest in holding that office in the future. For many,
you may just tell me “No”. [Circle highest level for each item or write no on the side as appropriate]

Possible OR
Held Sought Party Serious
Nomination Nomine Interest

CIMAYOT . 1 2 3 4
_County Commissioner or SUPErvisor..........ccocuecvevvreeene. 1 2 3 4
_County Sheriff.........ocooiiiiii e 1 2 3 4
_Local or City Council Member ...........cccccovveiiinnnnnnns 1 2 3 4
_County EXECULIVE.......ooieiiceeeee e 1 2 3 4
_School Board ........cccccevveiiiieeec e 1 2 3 4
_StAte SENALE......ccveeiieecee e 1 2 3 4
_State House/ASSEMDBIY .........ccovvviiiiiiicce e, 1 2 3 4
_StAte JUAGE ... 1 2 3 4
_StAte TrEASUIEN ...eevee e ciee st 1 2 3 4
_ State Public Service Commissioner ...........cccocveevevvennnane. 1 2 3 4
_State AUITOr .....veeiec e 1 2 3 4
_State Agriculture CommisSiONer..........ccccevvevveievnennenn, 1 2 3 4
_State Secretary of State...........cooiviiiiiiiiiii, 1 2 3 4
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_ State Secretary of Education or Public Instruction......... 1 2 3 4
B C 0111 o [o] PSSR 1 2 3 4
Lt GOVEIMNOL ... e 1 2 3 4
_Atorney General...........cocooviiiiiine e 1 2 3 4
CULS HOUSE e 1 2 3 4
LS. SENALE ..o 1 2 3 4
_Federal JUAQE .......ccovviiiicc 1 2 3 4
CULS.  AHOINEY e 1 2 3 4
Other (please SPeCifY) ....ccvvvvveveieiiere e, 1 2 3 4

[Next we are interested in how women view and prepare a run for political office including that first
office.]

10. Many people say running for office as a candidate is a very different experience than volunteering in
a campaign or being politically active. Before you made the initial decision to run for office, did you
take some preliminary steps like taking campaign or candidate training, or did you mostly just learn
on the job by going straight to politics because of an issue you cared about or a political opportunity
that mattered to you?

TOoOoK campaign traiNing .......c.ccveerereriereieieeese e 1
Learn onthe JoD ......ooiii 2
Other

(ON E KNOW) .ot 8

a. [If took campaign training or other] Who provided that training and was it critical in helping you
make the decision to run for that first office?
i. Who
ii.  Wasit critical
b. [ If learned on the job for first campaign] What was the major factor that motivated you to run?

11. Regardless of your first race, have you ever had formal campaign training?
Yes 1

No 2

(OTE KINOW) .ttt 8

a. [If YES] Did you get your training from a:
National Party SEMINAT ........ccccoriiiieieise s 1
State Party SEMINGAT ........ccooiiiiiiiiire e 2
Local Party SEMINGAY ........ccooveiiiie et 3
University Degree or CertifiCate ..........ocoviiiinineiiesse e 4
National Women’s Organization or GroUp ..........ccecerereerenieniieneseeneseeeenne 5
Other Women’s Organization OF Group............coeveieieiiinininiineiniieen, 6
Commercial Organization ..........ccooveiiiiee i 7
Other Organization OF GIOUP..........cuoireiererierieeeeeese st 8

[please specify]
12. Do you see politics or public service as a career?

Y S e 1
NO s 2
(AOM’t KNOW) 1.ttt st 8
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13. When you say that, what do you mean by “career’?

a. [If answered NO to career or unsure, probe if necessary] For example, some people say no
because they see elective office as a part-time or short-term activity that they will not do for
very long — maybe a term or two; yet others view their career as something else; some may
view themselves as citizens working to solve a problem, and yet others feel they cannot make
a living from office holding. Are these some of the things you have in mind?

14. Regardless of whether you view yourself as having a career in public service or politics, do you see
political careers in your state as having stages?

D (=T 1
o 2
(O E KNOW) ..ottt s s 8

a. [If YES] What are those stages? Is it moving on to higher office, getting elected to a
committee or party leadership position in your current office or something else?

b. [If NO or unsure probe if necessary] For example, some people might say that some offices
are stepping stones to other offices. Do you see that in your state running for higher office
like U.S. House, U.S. Senate or Governor:

15. There are a variety of reasons that women become involved in politics initially. Some women want to
address a particular policy area or issue, others get recruited to run for office by either a political party
leader or influential person in their area or state, others are inspired through the influence of family or
friends, and yet others seek to change the way government works or have a desire to see more women
in higher office. FOR YOU, what was the major issue that motivated you to get involved in politics
initially? That is — even before you were interested in running for office.

Wanting to address a particular policy area or issue.................... 1
A political party leader or elected official asks you to run .......... 2
Your family or friends encourage you to run.........c.ccoeeevevvvennenne. 3
A desire to be involved in POIITICS .......cccooeiiiiiiiiiiecee 4
A desire to change the way government Works ...........cccccceeveneee. 5
Dissatisfaction with who is currently in office ............cccccoceene. 6
A desire to see more women in higher office ..........c.cocevviiiinnne 7
To represent women’s groups and I1SSUES.......c.evvververvrrivrsiearenens 8
Other:

(ONM L KNOW) 1.t 9

a. If “issue” or “change”: what was that issue or change?

16. Beyond an initial interest in politics, what specifically motivated or would motivate you to make a
decision to run for your first elective office?
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17.

18.

19.

Let’s look at this a different way, beyond your own experiences, if you were advise a young woman,
say in her 20s, about running for higher office, like US Congress, US Senate, or Governor in your
state, what would be the first step that you would advise her to take to prepare herself as a credible
candidate?

In your state, is there a benchmark office or first office that you would suggest a young woman run
for first before running for a higher political office such as US Congress, US Senate, or Governor?

Y S ittt e e e e e e e abe e e e e nrae e e e areas 1
N e e e e re e e aaes 2
dON T KNOW) vvviiiieeciiie ettt 8

(

a. [If YES] What office is that?

b. [IfNO or don’t know] Why do you say that? s it because, for example, there is no pipeline in
your state, or is it because there is no pipeline for women or is it because in your experience
women take different kinds of career paths to office in your state or something else?

For men who run for office, some observers talk about a political pipeline that leads to higher
political office. Do you see a pipeline like this for men in your state? If so, what is this pipeline?

[Now we would like to talk about any interest you might have in personally running for higher political
office.]

21.

22.

20. [Refer back to question 11] Earlier you indicated that you [did/did not] have [some/any] interest
in running for higher office, like US Congress, US Senate, or Governor. In making this decision, what
kinds of factors have been or would be important to you as a woman candidate?

In races for higher elected offices, other factors being equal, do you think that women candidates
usually have an electoral advantage over men, that men have an electoral advantage over women, or
that neither has an advantage?

WOomen have adVantage .........ccceoereerereiie et 1
Men have adVANTAGE .........oieriiieieieerese e 2
Neither has an advantage ...........ccceovviiiiininiiee e 3

(AOT T KNOW) it 8

a. [Probe all] Why do you say that? Can you give an example?

How do you think it is different for you as a woman compared to the experiences of men at similar
political levels of experience? Or do you think candidate experiences are similar?
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23.

24,

25.

26.

217.

In addition to anything we have talked about thus far, would you say that there has ever been a time
when you have encountered discrimination or fewer resources because you are a woman in your life
before politics?

Y S e 1
O e 2
(AOM’t KNOW) 1. 8

a. [IF YES] Can you provide an example?

b. [IF NOJ Are there some personal strategies you have used that have helped you avoid the kinds of
discrimination that some other women say they have encountered?

How about your political life? Would you say that there has ever been a time when you have
encountered discrimination or fewer resources because you are a woman as someone considering or
running as a candidate or else in public office?

D =T RSP P PP PRRRP 1
N e a e a e 2
dON T KNOW) vviiiiiiiciiie sttt 8

(

a. [IF YES] Can you provide an example?

b. [If NO] Are there some personal strategies you have used that have helped you avoid the kinds of
discrimination that some other women say they have encountered?

Since there are so few women in elective office and especially in higher political office, what would
you say is your most effective strategy in political and public service to be taken seriously? What
makes you successful?

As a woman interested in politics and public service, what would you say is/are your major personal
asset/s or strength/s in running for and holding office?
[Probe: This could include personal strengths such as confidence or public speaking ability,
community, political or professional networks, family and friends, experience, vision or whatever
you feel is important.]

Let’s look at this another way, what would you say are your major challenges personally as a woman
running for and holding elective office?
[Probe: For example, some people say that women have less confidence or raw ambition while
others might disagree and say that the barriers are not women, but rather the parties, media, etc.
What do you think?]

[Now let’s compare local or state offices to higher offices, such as congress or governor.]
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28.

For this project we are interested in seeing how different women make the decision to stay in state
legislative or local offices or decide to run for higher offices such as U.S. House, U.S. Senate or
Governor. From your perspective, what are the major differences in running and holding office at the
state or local levels compared to running or holding higher office such as U.S. House, U.S. Senate or
Governor?
[Probe if necessary: For example, what would be different in your choosing to run for one of
these offices? How would it affect you?]

[Now we would like to talk a bit about some factors that have been identified as possibly important for
candidates.]

29.

30.

31.

32.

33.

First, let’s talk about political parties. What you personally say your role is in your own political party
in your state? Would you say that you are an insider or would you say you tend to work primarily
outside of your political party or a little bit of both?

| FTS3 U [ P 1
WOIKS MOIE AS AN OULSTAET ......veiiieviieceie ettt st e s saae e 2
ATittle DIt OF DOt ..o 3

(OME KNOW) et 8

a. [If insider] Can you give some examples of your role/s?

b. [If outsider] Do you feel your own party leaders or power brokers are part of the problem in terms
of electing women to office in your state?

Have you held a party office of any type?

R - TSRS 1
NO e 2
(dON’t KNOW) .. 8

What is the highest party office you have ever held?

In your view, does your political party overall tend to encourage men more to become candidates for
higher office, like US Congress, US Senate, or Governor, encourage women more, or are men and
women equally likely to be encouraged by your political party to become candidates for higher
office?

ENCOUIage MEN MOTE........cooiiiiieiiee e 1
ENCOUrage WOMEN MOTE .....cuiiiieieiieiieiesie sttt 2
Equally likely to encourage both men and Women.............ccoceeeeieeieneinenne 3

(OTE KINOW) .ttt 8

a. [All responses] Can you give some examples of that?

Has anyone prominent in your political party ever suggested you run for higher or other elective
office?

< T 1
N O it 2
(dOM t KNOW). ittt 8
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a. [If YES] Was this a suggestion or did this party leader also offer you other kinds of
support?

b. [If YES] What kind of race was this — was it an open seat or a safe seat held by the opposing
party or what?

c. [If YES] Have you ever been recruited to run as a “sacrificial lamb” -- for example
to run in a race that everyone widely expected your party to lose?

Y B ettt 1
N O e bbb 2
(AON E KNOW) .ttt 8
i. [If YES to c] What office or offices was that? Did you run and what was the
result?

[Some say politics is a team sport- Let’s talk a bit about other types of support you might receive from
others in considering a run for higher office.]

34. Has anyone that is a power broker in your state, other than a party leader, ever suggested you run for
higher or other elective office?

Y S ittt ittt e e e are e e s e areeeeearees 1
N e e e e re e e aaes 2

AON T KNOW) eviiiiiiiciiie sttt 8
(

35. If you were to run for higher office, do you think you would have party support? Is that national, state
or local party support? (Mark all that apply)

Yes, national party SUPPOIt .......c.cccecveieieeecie e 1
Yes, State Party SUPPOIT.......c.oocviereeiieiei it 2
Yes, local party SUPPOIt .......cccvcveieiiee e 3
No party support atall ...........cccooeiiiiieiii e 4
(dEPENS)....cvieieeieee s 5
(ON E KNOW) .ot 8

a. [If YES] What kind of specific party support do you think would be helpful?

36. How about mentors? Have you had political mentors or not really?

YBS o 1
NO 2
(ON E KNOW) .ttt e 8

a. [If YES] Who would you say are your political mentors? [If give name, please specify
relationship to you — co-worker, family, neighbor, etc. Please specify the gender of your
mentors]

37. In your political work or in your public service, do you have a kitchen cabinet you regularly turned to
for advice and counsel or do you not have that?

B (=TT £ - (o [P 1
NO, A0 NOE NAVE ...eeeiivieee ettt e e s e e s aans 2
(AON’t KNOW) 1.vveeiiieviie ettt et 8

a. [If YES] Who would you say is in your kitchen cabinet? [If you give names, please specify the
relationship to you — co-worker, family, neighbor, etc. Please specify the gender of the members
of your kitchen cabinet].
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38. If you are attacked in the media, how many people do you think you could count on to publicly
defend you? [write in number]

39. Let’s talk about some specific things that your party could do. Is it an endorsement, staying out and
not opposing you, giving or helping you raise money, or discouraging others from running or carving
out a particular district for you that would be most useful? Of these, what one or two kinds of party
support would be most helpful in getting you to decide to run for higher office? [list all]

Carve out a particular district for you ..........c.ccocevvreneiiieiiiiinne 1
ENCOISE YOU ... 2
NOE OPPOSE YOU ...vvvieiiie ettt ettt sae e snne e 3
GIVE YOU MONBY ...ttt 4
Help YOU raiSE MONBY .......ccvviriiiiiieiieieee s 5
Discourage others from running .........ccccoeveeeveieeve s 6
Other e ———— 7

[Now let’s talk about raising money for office and political campaigns.]

40. Have you ever solicited or discussed financial contributions with potential supporters?

D T TR U R OPTPPPTOURPURRTRRUR 1
N O e 2
(ON E KNOW) .ttt 8
41. Thinking about a race for higher office, like U.S. Congress, U.S. Senate, or Governor, how many
people do you think you could count on to raise big money for you? [write in number]
42. What is big money for a run for higher office in your state? [write in amount]
43. What is the most amount of money you have ever raised in any capacity? [write in number]

44. What do you think is the biggest barrier to raising money for you in a political campaign?

[Now let’s talk about women’s organizations.]

45. Is there a particular point in developing a political or public service career that you think women’s
organizations could be most helpful? Is it before you decide to run for office, during a campaign, or
after you are elected?

Before @ CandidaCy .........ccooveiiiie e 1
DN ] Tl WoF: g o] o= o oIS 2
After youareelected..........ooooiiiiiiiiiii 3
(AONE KINOW) .ttt eeas 8
Other:

a. [For all] Can you give an example of the kind of support you would find helpful?

10
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[Let’s now talk about some specifics during the exploratory or campaign stages.]

In thinking about a run for higher office, we are interested in learning what specific things women’s
organizations could do to assist women candidates. Earlier, you had told me that would be helpful. Now, |
am going to read you a list of things that women’s organizations could do. Of these, could you tell which
ones are the top one, two or three things that you would find helpful?

46. Of these, which three would be most helpful for local and national women's organizations to do to
support you and women candidates like you?

Encourage or recruit you to run for offiCe.........ccoceveiiiniiiiiininecece 1
Campaign training for you as a candidate ...........ccoceeveveeiieveciene e, 2
Campaign training for your Staff ... 3
Mentoring one-on-one from a woman elected official..........c..ccccceevivinennnne 4
Introduction to PAC leaders or large donors..........cccoeeeeevevieeveeneseesese e 5
Introduction to POWEN BIOKELS .......cceiieiiiecie e 6
Early financial SUPPOIT .......coiiiieieee s 7
Candidate campaign or media SUITOQAtES........c.ccveveerreireeiese et se e sre e 8
Strategy advice or polling data..........cccccveviiiiieii e 9
Help in managing personal life trade-0ffs...........cccocooiiiiiiiiinciccce 10
ONr e ————————————— 11

[Now thinking more broadly about women and political office.]

47. What is the biggest barrier you think you would face in running for higher office?
[Probe if necessary: For example is it personal such as family, relocating, or things like how you
would put together a national campaign, raising money or other?]

48. If you had to drop out of political activity or public service tomorrow, what things would you miss
the most from such work?

49. The goal of the Political Parity Program is to double the number of women in elective office by 2022.
What do you think is the single most important factor that we need to do in order to accomplish this --
to double the number of women in higher elected office by 2022?

[Finally, we would like to ask a few questions for statistical purposes only.]

50. Thinking about your general approach to issues, do you consider yourself very liberal, somewhat
liberal, moderate, somewhat conservative or very conservative?

VEry DBl .....c.ooiiiiii e 1
Somewhat liberal ... 2
Y oo (=T - SR 3
Somewhat CONSEIVALIVE .......cceeviiiiieie e 4
VEIY CONSEIVALIVE ......oviiiieiiiciieie ettt st 5
(AON "t KNOW) 1.t 8
(FEFUSEA) vt 9
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51. What is your age?
If refused: Please indicate into which age range you fall.

18-24 YEAIS.....cceeeie et 1
25729 e e 2
B0-34 s 3
35730 e 4
AO-B4 ..o 5
A5-49 oo 6
BO-B4 .o 7
Dm0 e e 8
BO-64 ..o e 9
B5-69 ..ot 10
TO-TA oot 11
OVEE T4 ettt s beas 12

(FEFUSEA) oot e 99

52. What was your age when you ran for your first elected public office?

53. What is the last year of schooling that you have completed?

1-21Eh Grade ..oocveeeecee e 1
high SChool graduate .............ccoovieiiieic e 2
non-college POSt H.S. ... 3
SOME COIBOE .o 4
COllEge GradUALe .........cuveiiriieierie e 5
post-graduate SChOOI ...........cccocviiiiiiicc e 6
Other (e.g., law school, PhD...............ccooiiiiiiii, 7
(dONTKNOW) ot 8
54. Are you married, unmarried with a partner, single, separated, widowed, or divorced?
T g T=To OSSR 1
Unmarried With Partner............ccoeeeieneneisissese e 2
SINGIE o s 3
Separated/diVOrCed...........covviviiiiiiiiiie e 4
WIOWE.......oi it reas 5
(AON'T KNOW) et 8

55. How many children, if any, do you have?
56. What is the age of your youngest child?

57. Do you think of yourself as a born again or evangelical Christian, or would you not describe yourself

that way?
Born-again/Evangelical Christian...................... 1
Not Born-again/Evangelical..............cccccoovvinnennns 2
(other (Vole): ..o, 3
(Aot KNOW) vt 8
(refused) ..ocvececeecec e 9
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58. On a different topic: Do you consider yourself to be a strong feminist, feminist, not a feminist, or anti-
feminist?

SEroNg FEMINIST.....cvieii e 1
FEMINIST ..o e 2
NOt @ FEMINISE......oeiiiie e 3
ANt-FEMINIST ... e 4

(dON't KNOW/TETUSE) ...ttt e 8

59. What is your race or ethnicity?

VAT e OF TE o s F- o 1
Black/African AMEIICAN ......cceivveiiiie et 2
HISPANIC/LALIND......ueitiieiiiiieieieieeee e 3
ASIAN/PACITIC ISIANTET ....ovieviiie e s 4
Native American/American INdian ..........ocovevviiiciii e 5
(@)1 1 SR 6

(dON't KNOW/TETUSE) ...t 8

60. Do you have anything else you would like to add that we have not covered in our discussion?
Something we should have asked and did not?

[This completes our interview. Thank you very much for your time. We really appreciate your
contribution to our research. We will be back in touch concerning the results.]
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Young Elected Officials Brief Interview Protocol

Achieving Parity Research Study Interview#
Date: Time:
Name: Phone Number:

[Initial: Verify that this is still a good time for an interview. Great- let me start by telling you a bit about
the project and see if you have any questions.]

As we have discussed, this is a short pre-interview and we are seeking to hold a virtual focus group with
women young elected officials that we hope that you will be able to participate in the next few weeks.
The project is being conducted by the Institute for Women’s Policy Research on behalf of the Political
Parity Program — a bipartisan program composed of over 100 women’s organizations across the political
spectrum that is sponsored by the Hunt Alternative Fund. The goal of the Political Parity Program is to
double the number of women in elective office by 2022. The Institute for Women’s Policy Research or
IWPR is a Washington, DC based non-partisan and non-profit think tank that focuses on policy research
related to women and girls. IWPR has been funded to conduct research among women who have
experience in running for higher political office. We are interested in hearing women’s stories and
experiences in order to understand why women’s progress in holding elective office has been stalled since
the 1992 “The Year of the Woman.” We are particularly interested in speaking with young women
elected officials like yourself in order to better understand the challenges you face and how you come to
politics and public service. The interview is totally confidential, and your name will not be shared with
anyone or used in any kind of report. In addition, we will make sure to remove any information that in
combination might identify individuals by state or by office. We will report out aggregate data from who
participate in our study or use a quote attributed to a “type of candidate” and no responses will be
identifiable.

Do you have any questions before we start?
[Do | have your permission to tape-record? | want to make sure that we get your comments as accurately
as possible]

Y S ettt 1
N O s 2
(AON "t KNOW) 1.t e e 8

[First we would like to start with some questions about any current or prior office holding and your
interests in holding office. Note: some information may be pre-filled in based on what is known prior to
the interview. If a respondent has already answered a question in a previous statement that question may
be skipped and filled in after the interview is completed.]

1. Do you currently hold an elective office?

Y S ettt 1
O s 2
(AON"t KNOW) 1.t 8

IF NO, what is your most recent race?
IF YES, what is that office?

14
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When your term ends will you seek re-election to your current office? (If seek re-election: Is that
definitely, probably or maybe?)

Definitely or Probably seek re-election .............. 1
Maybe seek re-election ............ccccevevvevieininenn, 2
Ot s 3
Term-limited ......cooovvvieiee e, 4

(dON’t KNOW) vvvvvviiiiiecie e 8

Other: [please identify]

How long have you held your current office?

Less than five Years.......c.cccoeeeveieicie e cecce e, 1
SIX 10 10 YEAIS. ...veiiieiieieie e 2
1180 15 YRAIS ccviiieeeceee e 3
1610 20 YEAIS....vvivveeciee et 4
OVEr 20 YBAIS .....vveiiee vttt e st sre e sree e 5
Is your current office your first elected office?
D T TR U R OPTPPPTOURPURRTRRUR 1
N O et 2
(dON E KNOW) .t 8

a. [If NO] what was your first elective office?

Do you currently or have you ever held an appointed office?

Y B s 1
N O s 2

4 o) 000 A8 (< 1 0 1 T USRS 8
(

a. [If YES] What is that office or offices?

Do you hold a political party office?

On average, how much time in hours per week do you spend on public service associated with your
current office?

[Alternate for non-current officeholders] On average, how much time in hours a week do you spend
on public service apart from campaigning?

a. Is that only during [legislative sessions/campaign season or nearly all weeks in the year?
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8. Many professional groups such as doctors and educators as well as farmers, union members and
businesses, and minorities such as African-Americans and Hispanics, and others, and, of course,
women are interested in having a say in the selection of candidates for office and in official party
positions. In your political work or public service, do you feel that you represent the interests of a
particular group?

D S T ST PUPROPR 1

O e bbb 2

(AON’t KINOW) 1.vvieiieiiee ettt et 8
a.[If YES] Which group or groups do you represent?

9. [If current office holder or candidate] Do you currently have a job for pay outside of your current
elected or appointed office OR the office you are running for?

Y S ettt 1
NO L 2
(Ot KNOW) .vecvveiecieeic e, 8

a. [If YES] What is your other job?

10. [If no job currently] What was your occupation before you were elected to your current office?

11. Thinking about the future, what is the highest political office (or offices) you can envision yourself
running for or serving in — in years to come?

12. In running for that office, what kinds of resources do you need to be successful?

13. In thinking about political parties (your party) or women’s organizations, what kinds of things do you

think that your party or women’s organizations could provide or do to make you more successful?

[Next I am going to read a list of specific different elected or appointed public offices.] I apologize in
advance because it is a long list. In some cases, that office may not exist in your state. We are interested

in getting a better picture of how women construct political careers. For each office, can you please let me

know if you have held that office, or if you have sought the nomination or run as the party nominee, or if
you have some possible interest in holding that office in the future. For many, you may just tell me “No”.
[Circle highest level for each item or write no on the side as appropriate]

Possible OR
Held Sought Party Serious
Nomination Nomine Interest

LMY OT e 1 2 3 4
_County Commissioner or SUPErVisor..........ccocveevevveeveane. 1 2 3 4
_County Sheriff.........ccooiiiiii e 1 2 3 4
_Local or City Council Member ..........cccccccevivevveicinennn, 1 2 3 4
_County EXECULIVE.......ccveiiii e 1 2 3 4
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_SChOOI BOAId ......ccoveieieeie e 1 2 3 4
_State SENALE......ccoe v 1 2 3 4
_State House/ASSEMDBIY ..o, 1 2 3 4
_StAte JUAQE ... 1 2 3 4
_State TrEASUIEN ....cvve e 1 2 3 4
_ State Public Service CommisSioner ...........cccoeveevevvennenne. 1 2 3 4
_State AUITON .......eeeiece e 1 2 3 4
_State Agriculture CommisSiONer..........cccceveeiveievieenenn, 1 2 3 4
_State Secretary of State............cooeviiiiiiiiii 1 2 3 4
_State Secretary of Education or Public Instruction........ 1 2 3 4
CGOVEINON ittt 1 2 3 4
Lt GOVEINON ..o 1 2 3 4
_Atorney General...........cocooviiininine e 1 2 3 4
CUS HOUSE ... e 1 2 3 4
CUS SeNAte....cocee e 1 2 3 4
_Federal JUAQE ..o 1 2 3 4
_ULS  ALOIMNEY ..o 1 2 3 4
Other (please SPECITY) ....ccvvviviiieiiiiee e, 1 2 3 4

[Next we are interested in how women view and prepare a run for political office including that first
office.]

14. Many people say running for office as a candidate is a very different experience than volunteering in
a campaign or being politically active. Before you made the initial decision to run for office, did you
take some preliminary steps like taking campaign or candidate training, or did you mostly just learn
on the job by going straight to politics because of an issue you cared about or a political opportunity
that mattered to you?

Took campaign traiNing .........ccccveveiieieie e 1
Learn onthe joD ... 2
Other

(ON E KNOW) .ot 8

c. [If took campaign training or other] Who provided that training and was it critical in helping you
make the decision to run for that first office?
i. Who
ii.  Wasitcritical
d. [ If learned on the job for first campaign] What was the major factor that motivated you to run?

15. Regardless of your first race, have you ever had formal campaign training?

Y S ettt sere e naees 1

N O bbb 2

(AON "t KNOW) 1.t e 8
b. [If YES] Did you get your training from a:
National Party SEMINAT .........cccoreiiieieisi s 1
State Party SEMINGAT ........ccooviiiiiiiiii e 2
Local Party SEMINGAY ........ccccveviiiie e 3
University Degree or CertifiCate .........cccccevvvvieeiiiii e 4
National Women’s Organization or Group ..........ccecerereerenenineneseeneseeeenns 5
Other Women’s Organization or GIoUP.........c.oveeeenieiiieenieeeennieinanennnns 6
Commercial Organization ..........cccocveviiieie i 7
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16.

17.

18.

19.

20.

21.

Other Organization OF GIOUP........cccueiviieeiieieeieesese e e ste e et ere e sresee e 8
[please specify]
Do you see politics or public service as a career?
Y B ettt 1
O e bbb 2
(AOM’t KNOW) 1. 8

When you say that, what do you mean by “career”?

As a Young Elected Official, what do you think the major challenges are that anyone your age needs
to consider in order to be successful as a candidate or an elected official?

What about being a young woman elected official — are there any specific advantages or
disadvantages?

There are a variety of reasons that women become involved in politics initially. Some women want to
address a particular policy area or issue, others get recruited to run for office by either a political party
leader or influential person in their area or state, others are inspired through the influence of family or
friends, and yet others seek to change the way government works or have a desire to see more women
in higher office. For you, what was the major issue that motivated you to get involved in politics
initially? That is — even before you were interested in running for office.

Wanting to address a particular policy area or issue.................... 1
A political party leader or elected official asks you to run .......... 2
Your family or friends encourage you t0 run...........ccceevevveivnnnnne 3
A desire to be involved in POIILICS ........ccoovviiiiiiiieeeee 4
A desire to change the way government Works ...........c.cccceveuee. 5
Dissatisfaction with who is currently in office ............ccccceevenin 6
A desire to see more women in higher office ..........c.ccoceieininnne 7
To represent women’s groups and iSSUES........c.cvevvrrereerrererieennes 8
Other:

(ON E KNOW) ..ttt 9

b. If “issue” or “change”: what was that issue or change?

In races for higher elected offices, other factors being equal, do you think that women candidates
usually have an electoral advantage over men, that men have an electoral advantage over women, or
that neither has an advantage?

Women have adVantage .........ccoooeeeeirieeiese e 1
Men have adVANTAQGE .......cocvvveiireiie e 2
Neither has an advantage ..........cccveveieieeie e 3

[ 103 4 0 A0 < T A RSP 8

a. [Probe all] Why do you say that? Can you give an example?
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22. What do you think is the single most important factor needed in order to double the number of
women in higher elected office by 2022?

[Finally, we would like to ask a few questions for statistical purposes only.]

23. Thinking about your general approach to issues, do you consider yourself very liberal, somewhat
liberal, moderate, somewhat conservative or very conservative?

VErY HIDEral ......ccviiieicece e 1
Somewhat lIDeral ..........coevviiiiii 2
1Y (00 (<] L (=T ER R 3
SOMEWhAL CONSEIVALIVE .....veviieeeeiiie ettt 4
VErY CONSEIVALIVE ..ottt 5
(ON E KNOW) . 8
(FEFUSEA) v e 9

24. What is your age?

[If refused] Please indicate into which age range you fall.

18-24 YEAIS.....cceeeiiieieeete et e 1
25729 e e 2
B0-34 e 3
35730 e e 4
AO-84 oo 5
A5-49 Lo 6
BO-54 .o s 7
Dm0 e 8
BO-64 ... e e 9
B5-69 ... e e 10
TO-TA oot 11
OVEE T4 ettt 12
(FEFUSEA) oot e 99

25. What was your age when you ran for your first elected public office?

26. What is the last year of schooling that you have completed?

1 - L1t Grade oo 1
high SChool graduate .............ccooeiiiiiiic e 2
non-college POSt H.S. ..o 3
SOME COIBOE .o 4
COllEge GradUALe ........ccvveiiiicie e 5
post-graduate SChOOl ............ccooviiiiiice e 6
Other (e.g., law school, Ph.D.)......cooiiiiiii 7
(dONTKNOW) ot 8
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27. Are you married, unmarried with a partner, single, separated, widowed, or divorced?

L U T SRR 1
Unmarried With Partner..........cocoeoeieeieieienesesese e 2
SINGIE oo 3
Separated/diVOrCed..........covveiiiiiciiii e 4
WIHOWEG ... 5

(AON'T KNOW) oottt 8

28. How many children, if any, do you have?
29. What is the age of your youngest child?

30. Do you think of yourself as a born again or evangelical Christian, or would you not describe
yourself that way?

Born-again/Evangelical Christian...................... 1
Not Born-again/Evangelical..............cc.ccoovvvnnnn 2
(dON’t KNOW) vt 8
(refused) ...cveieeie e 9
31. [On a different topic] Do you consider yourself to be a strong feminist, feminist, not a feminist, or
anti-feminist?
SEroNgG FEMINIST.....cviiiiece e 1
FEMINIST ..ot 2
NOL @ FEMINISE......cviiiiice e e 3
ANL-TEMINIST ... 4
(dON't KNOW/TETUSE) ... 8

32. What is your race or ethnicity?

WHITE/CAUCASIAN ..ottt ettt st e e s et e e s saba e e s s areas 1
BIack/ATriCan AMEIICAN .......evviieviiie ittt ber e st r e s abe e e s sabeas 2
HiSPANIC/LALINO........iiiiiiiice et st 3
ASIAN/PACITIC ISIANAET .....veeiviiice e e 4
Native American/American INdian ..........oovcevvveivciiie e 5
L1 0= 6

(dON't KNOW/TETUSE) ... 8

[Do you have anything else you would like to add that we have not covered in our discussion? Something
we should have asked and did not?]

[This completes our interview. Thank you very much for your time. We really appreciate your
contribution to our research. We will be back in touch concerning the results.]
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Young Elected Officials Focus Group Protocol
[Introduction and welcome!

We are waiting for a few others to call in to our “virtual” focus group. Before we start and while we are
waiting, could you please think about someone or a few people male or female whose career you might
wish to emulate? At the end we’ll share the list.]

Thank you for participating in this virtual focus group. You were invited as a young elected official and
we wanted to have a national group participate. Before we start, let’s review the purpose and procedures
of this focus group.

[Purpose and procedures of this focus group.]

The purpose of this focus group is to examine aspects of women’s pathways to elective office and public
service, especially to higher office. This project is funded by the Hunt Alternatives Fund as part of the
nonpartisan Political Parity Leadership Team initiative to double the number of women in office by 2022.
The Institute for Women’s Policy Research or IWPR is a leading nonpartisan research organization
focused on women. We are interested in speaking with young women elected officials like you because
your experiences are critical to understanding why women’s progress in holding office as slowed since
the 1992 Year of the Woman. Thus we are interested in gaining new answers to old questions. We know
that you are considered leaders in your own right and have a lot of knowledge about what works and what
does not. In fact, you have probably been asked a number of times what you think and may have done
candidate recruitment and training yourself. Here we ask you to speak primarily from your own
experience rather than what you think the research says about electing women. Actually, there are some
conflicting findings in the research, and what we are hoping to be able to do here today is to gain some
new insights. In addition, there have been many recent changes in the political landscape over the past
twenty years and some of the research may not speak to the challenges you face today or those a first-time
woman candidate might encounter. So sometimes | might say something that you disagree with or is a
new way of looking at things — but the purpose is to find out what your experiences tells us, and to see
how things might be different today than what existed 20 or even 10 years ago.

[I’d like to first go over the rules and procedures of the focus group. Discuss confidentiality, speaking one
at a time, listening, that we expect people to have different views and experiences, etc.]
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RULES AND PROCEDURES OF THE FOCUS GROUP

e The fundamental rules of the process are respect and confidentiality.
e Respect means.....no personal judgments or statements only one person speaks at a time
e Confidentiality means....
For me — no names will be mentioned in the report
For you — we ask that each of you also keep the confidence
— this is especially important if you know each other
e This is a conversation and sometimes you will want to respond to something someone else
says.
Goal is only your opinion — there are no right or wrong answers.
Confidentiality applies to all of us in the room.
The focus group will go about 1 % hours.
I will question you in order to get you to think — facilitator role is not to judge
Sometimes | will interrupt you to ensure we understand what you are saying or to ensure that
we stay within the promised timeframe, or to follow up on a new point that you have
introduced.
e Anything you say is ok. We expect people to have different experiences.
e You can discuss your experiences — can also discuss that of a friend or someone close to you or
someone else whose experience you are aware of that is relevant.
e You can get a copy of the results - if we got something wrong or misunderstood you, let us
know.
o We will set up a parking lot for other issues that come up.
o | will stay after for any questions you might have about what we discussed or anything else
that you would like to bring to my attention about the project.

[Do you all agree to these rules and procedures in terms of confidentiality? Thank you. We will move
through a number of questions in order to stay within the 90 minutes. We will be recording in order to
make sure that we get your comments accurately.] Do | have your permission to tape-record? Please
remember — it is ok to disagree with each other and to redefine the question so that we can better learn
from your experiences. Any questions before we start?

[Brief introductions: your first name only, your type of office (e.g., school board, city council, etc.), and
whether you envision yourself holding a higher office in the future (for Hunt Alternatives Fund, this
means U.S. Congress, U.S. Senate or Governor). Each time you speak, we ask that you please say your
first name and preface your remarks by saying, for example, this is “Denise”]

[We’d like to start by examining how you got your start in politics and how you understand your work in
public service.]

I am going to start with the hard question — a lot of research says women have less ambition for public
office or public service — something which we will work to see how you define later. You as a group give
the lie to this assumption. Obviously, you have found yourself running for and holding offices at a — in
political terms — young or very young age. Traditionally, women run for office after their children have
grown and sometimes find themselves elected to office in their 50s or 60s.
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My first question is what made you interested in public service or politics INITIALLY?
[PROBE] What role did Family play?
[PROBE] How about volunteering in Political Parties and Campaigns?
[PROBE] Did you have any Mentors in your political work or public service?
[PROBE] Was there a Specific Issue or Event that motivated you?

One of the things that motivates some individuals to run is an interest in giving voice to issues

and concerns that government is not addressing. In this group, we have a diverse group of

individuals who share in common being both — in political terms — young and female. Thinking

about both your political identity, and any challenges or barriers that you have faced, what is the

largest? How do you identify yourself? Is it being young, being female, or something else?
[PROBE] Being young does not last forever — how does this relate to being a woman?
[PROBE]Have you found how others perceive you to be an asset or a challenge in terms
of being taken seriously?

Let’s talk a bit about the “ambition” issue vs. being asked or being recruited to run. Some
research suggests that women tend to need to be asked to run while other research suggests that
most candidates — men or women — tend to run on their own even if they wait to make that run
until others seek them out as a credible candidate. How about you — how many were asked to run
and how many ran on their own?

[PROBE] When you were asked to run — did you already think you had the ability?

[PROBE] What were you doing when you were recruited?

[PROBE] If you ran on your own, what kinds of things were in your mind as you

prepared to run?

Now let’s consider factor — the level of office. You have all started at the local level of office.
How did you pick your first office?

[PROBE] How is school board as a starter office?

[PROBE] Can you compare this to city council or county council?

Let’s go back to that ambition question. Some of you may be interested in running for higher
office— such as U.S. Congress, Senate or Governor. How many of you are interested in doing so?
[PROBE] How did you develop that interest — was it always there or did it develop after
you had held office?
[PROBE] Were women’s organizations or mentors helpful in this?

Let’s talk about the life tradeoffs in terms of when you start in politics. Women sometimes come
to politics later in life after their children are grown, or after they had some major life experience.
You have all run for office at a younger political age. How about you? Do you have any regrets in
terms of starting at a young age or do you see it as an advantage?
[PROBE] what do you think that might have meant for your future in politics?
[PROBE] What are the reasons you started earlier?
[PROBE] If you got into politics at an older age, what are the advantages or
disadvantages of this?
[PROBE] Are there some things that are harder with you being an officeholder at the age
you are now?

Let’s think about this a different way — who do you regard as your peers?
[PROBE] How would you compare yourself to comparable women your age ?
[PROBE] How would you compare yourself to comparable men your age?
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[Now we’d like to look at how political parties can help or hinder women running for office.]

8. Let’s talk first about your relationship to your political party. How active are you in your political
party now — do you view yourself as an outsider or insider in your party — a backbencher or a
leader?

[PROBE] Were you active in your party prior to running for office?
[PROBE] Is this activity at the local or the national levels?

9. Some say there that men receive an advantage in terms of party support in running for office,
while there are others who say men and women are treated equally. What do you think?
[PROBE] If you think men and women are treated the same in your state, why do you
think this occurs? Can you give me an example?
[PROBE] If you see differences, what form does it take?

[Ok, now let’s look at women’s groups and the women’s community.]

10. First, what do you understand by the women’s community or the women’s movement?
[PROBE] Are there women’s groups or organizations that you work with?
[PROBE] Are these local or national groups?

11. Has the women’s community been helpful to you in your political and public service work?
[PROBE] Can you give some examples?

[Now, let’s go back to those who you admire or whose career you wish to emulate. ]

12. Who do you admire or see as a role model in politics or public service?
[PROBE] What is it about these leaders that you admire?
[Make list and obtain quotes]
[PROBE] Based on our discussion — do you have other thoughts or anything you wish to
add?

[Close, thank participants and remind participants of confidentiality and how the data will be used and
released.]
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Congressional Staff Focus Group Protocol

[Introduction and welcome!

Before we start, could you please think about some role models in politics and public service — male or
female — that you admire or someone whose career you might wish to emulate? Thank you for coming —
you were invited as someone who is potentially interested in running for office. Before we start, let’s
review the purpose and procedures of the focus group.]

[Purpose and procedures of this focus group.]

The purpose of this focus group is to examine aspects of women’s pathways to elective office and public
service, especially to higher office. This project is funded by the Hunt Alternatives Fund as part of the
nonpartisan Political Parity Leadership Team initiative to double the number of women in office by 2022.
The Institute for Women’s Policy Research or IWPR is a leading nonpartisan research organization
focused on women. We are interested in speaking with those who have had experience in working on the
Hill or in DC because we know that being a congressional aide or intern is one of the most common
experiences for those who later run for Congress.

[Share handout on occupations for congress]

As you know, since the Year of the Woman in 1992, women’s progress has slowed. We know that you
are leaders in your own right and have a lot of knowledge about what works and what does not. In fact,
you have probably been asked a number of times what you think and may have done candidate
recruitment and training yourself. Here we ask you to speak primarily from your own experience rather
than what you think the research says about electing women. Actually, there are some conflicting findings
in the research, and what we are hoping to be able to do here today is to gain some new insights. In
addition, there have been many recent changes in the political landscape over the past twenty years and
some of the research may not speak to the challenges you face today or those a first-time woman
candidate might encounter. So sometimes | might say something that you disagree with or is a new way
of looking at things — but the purpose is to find out what your experiences tells us, and to see how things
might be different today than what existed 20 or even 10 years ago.

I’d like to first go over the rules and procedures of the focus group. [discuss confidentiality, speaking one
at a time, listening, that we expect people to have different views and experiences, etc.]
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RULES AND PROCEDURES OF THE FOCUS GROUP

e The fundamental rules of the process are respect and confidentiality.
e Respect means.....no personal judgments or statements only one person speaks at a time
¢ Confidentiality means....
For me — no names will be mentioned in the report
For you — we ask that each of you also keep the confidence
— this is especially important if you know each other
e This is a conversation and sometimes you will want to respond to something someone else
says.
Goal is only your opinion — there are no right or wrong answers.
Confidentiality applies to all of us in the room.
The focus group will go about 1 % hours.
I will question you in order to get you to think — facilitator role is not to judge
Sometimes | will interrupt you to ensure we understand what you are saying or to ensure that
we stay within the promised timeframe, or to follow up on a new point that you have
introduced.
e Anything you say is ok. We expect people to have different experiences.
e You can discuss your experiences — can also discuss that of a friend or someone close to you or
someone else whose experience you are aware of that is relevant.
e You can get a copy of the results - if we got something wrong or misunderstood you, let us
know.
e We will set up a parking lot for other issues that come up.
o | will stay after for any questions you might have about what we discussed or anything else
that you would like to bring to my attention about the project.

[Do you all agree to these rules and procedures in terms of confidentiality? Thank you. We will move
through a number of questions in order to stay within the 90 minutes. We will be recording in order to
make sure that we get your comments accurately.] Do | have your permission to tape-record? [At a few
points during our discussion, | will ask you to vote by placing dots on some of the ideas you have shared
with the group so that we can see what you think are more important.] Please remember — it is ok to
disagree with each other and to redefine the question so that we can better learn from your experiences.
Any questions before we start?

[Brief introductions]

Let’s go around the room and introduce ourselves. Please let us know: your FIRST NAME ONLY, how
you got interested in politics or public service (i.e., before you came to DC) — was it through family or
friends, volunteering in campaigns, mentors or a specific issue or event, what state you spent most of your
life in, and where you envision yourself later running for office as an elected official.

[We’d like to start by first looking at some role models.]
1. Using the list you made before, can you tell us some names of some role models in politics and
public service — male or female — that your admire, or someone whose public service career that

you might wish to emulate?
[Make LIST role models]
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OK, let’s now consider the attributes that makes these role models noteworthy or admirable.
What makes these individuals special or noteworthy?
[Make list of attributes]

Now, let’s talk about the job of being an elected official. I’'m interested in whether you think of
this as a career or not:

OK, now let’s compare men versus women as elected officials. We’re interested in the degree to
which you see differences between how women do this job compared to men.

[PROBE] What about leadership?

[PROBE] What about campaigning?

[PROBE] What about lifestyle and family vs. career tradeoffs?

OK, now let’s talk about the ideal candidate to run for Congress — what are the attributes that you
would expect to see in a credible and competitive candidate?
[Make list of ideal candidate attributes]

Now let’s talk about your interest in running for office. What office or offices are you interested
in running for? Let’s talk about both a starter office vs. the highest office you envision yourself
holding.
[PROBE] Are there differences between state and local offices as compared to higher
offices?
[PROBE] When did you start thinking of yourself as interested in running for office?
[PROBE] What is it about being a congressional aide or intern that inspires you to
consider running?
[PROBE] What other things inspire you to run for office?
[PROBE] Are there gaps between the ideal candidate attributes and what you see yourself
as having?

Let’s turn to specific assets and disadvantages of someone like yourself running for and holding
office. For each, I’ll ask you to consider whether it was different for female vs. male staffers or
interns. [Assets can include knowing you can do this work, gaining knowledge of policy issues,
development of leadership skills or portfolio, access to political networks, and campaign skills
among others.]

Let’s go through each in turn and I’ll also ask you to add to the list
[Make list of advantages]

Let’s start first with knowing you could do this work. Did you feel that your experience on the
Hill helped you do this?
[PROBE] When did you start seeing this as something you could do? Was it before your
work on the Hill or after?
[PROBE] How about gaining knowledge of the legislative process?
[PROBE] Was this different for male vs. female staffers or interns?

How about gaining knowledge about specific policy issues?

[PROBE] What kinds of issues are you passionate or knowledgeable about?
[PROBE] Was this different for male vs. female staffers or interns?
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10.

11.

12.

13.

14.

15.

16.

17.

How about developing a leadership portfolio or experience? Is this necessary or critical and
something that you felt you accomplished while working on the Hill?
[PROBE] Was this different for male vs. female staffers or interns?

How about developing your own political networks? What kind of political networks have you
developed? For example, are they Policy or political? Constituent or leadership? Community or
national? Or have you not felt able to develop your own networks.
[PROBE] Policy or political? Constituent or leadership? Community or national?
[PROBE] Can these networks be transformed into a campaign donor list or resource?
[PROBE] Are these more local or national in nature?
[PROBE] Was this different for male vs. female staffers or interns?

How about campaign skills?
[PROBE] Have you worked in campaigns? Or taken campaign training?
[PROBE] Was this on a volunteer basis or were you encouraged to take paid vacation
time to do this?
[PROBE] Was this different for male vs. female staffers or interns?

Are there some other advantages that you see that we have not mentioned yet?
[Add to list of advantages]
[PROBE] Was this different for male vs. female staffers or interns?

Next, we’d like to consider the disadvantages of being a congressional staffer or intern. Could
you tell us what you think these disadvantages are?
[Make list of disadvantages]

OK, let’s discuss [these or a few others]
How about education? A lot of Hill staffers are in the process of being in school or
getting an additional degree. Do you feel this is a disadvantage?
[PROBE] Was this different for male vs. female staffers or interns?

Let’s consider the “Beltway Bubble” — the challenge of either being mentored by a member to
“take over his or her district” or a nearby district OR leaving one’s staff position to relocate to a
district prior to running for office. Is this a disadvantage in you view.
[PROBE] Have you given thought to any concrete steps to how you might take the next
step?
[PROBE] Was this different for male vs. female staffers or interns?

Avre there some other disadvantages?
[Add to list of disadvantages]

[Take a break and then vote — please vote once on each of the lists and use 3 dots for each list 1-5
however you may bullet vote.]
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18. Now let’s consider what we need to do to increase the number of women in elective office. First,
let’s talk about women’s organizations — do you see them as a resource?

[PROBE] What do you think that women’s organizations could do to help women? Is it
campaign training, recruiting women, providing early money or introductions to
power brokers, or what?

[PROBE] How about your political party? Do you think your party promotes women
more, men more or both about the same?

[PROBE] What does your political party need to do differently or more of to support
women?

[PROBE] What is the single thing that is most important to do to double the number of
women in elective office by 2022?

[PROBE] Who should do this?

[Make list of what to do. Can you vote on these lists — use 5 dots total and distribute them
any way you wish]

That concludes our focus group — thank you!

[Close, thank participants and remind them of confidentiality and how the data will be used and released.]
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State Legislators Focus Group Protocol

[Introduction and welcome!]

FIRST, we’d like you to take a piece of paper out, and write down 3 tips you would offer to a young
woman who came to you for advice on how to construct a political career for higher office. Once you
have written down your tips, we’re going to ask you to hold onto that piece of paper, and we will then
discuss it at the end of the focus group — at which time | will ask you to please give us your tips.

[If you were to advise a young woman of say 20 or so what it would take to run for U.S. Congress, U.S.
Senate, or for Governor, what would be your best advice for her over the next 1 to 10 years?]

[While you are doing this, | will go over the purpose and procedures of this focus group.]

The purpose of this focus group is to examine aspects of women’s pathways to elective office and public
service, especially to higher office. This project is funded by the Hunt Alternatives Fund as part of the
nonpartisan Political Parity Leadership Team initiative to double the number of women in office by 2022.
The Institute for Women’s Policy Research or IWPR is a leading nonpartisan research organization
focused on women. We are interested in speaking with women state legislators like you because
legislative service is often regarded as a critical stepping stone to higher office. As you know, since the
Year of the Woman in 1992, women’s progress has slowed. We know that you are leaders in your own
right and have a lot of knowledge about what works and what does not. In fact, you have probably been
asked a number of times what you think and may have done candidate recruitment and training yourself.
Here we ask you to speak primarily from your OWN experience rather than what you think the research
says about electing women. Actually, there are some conflicting findings in the research, and what we are
hoping to be able to do here today is to gain some new insights. In addition, there have been many recent
changes in the political landscape over the past twenty years and some of the research may not speak to
the challenges you face today or those a first-time woman candidate might encounter. So sometimes |
might say something that you disagree with or is a new way of looking at things — but the purpose is to
find out what your experiences tells us, and to see how things might be different today than what existed
20 or even 10 years ago.

[I’d like to first go over the rules and procedures of the focus group. Discuss confidentiality, speaking one
at a time, listening, that we expect people to have different views and experiences, etc.]
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RULES AND PROCEDURES OF THE FOCUS GROUP

e The fundamental rules of the process are respect and confidentiality.
¢ Respect means: no personal judgments or statements only one person speaks at a time
e Confidentiality means....
For me — no names will be mentioned in the report
For you — we ask that each of you also keep the confidence
— this is especially important if you know each other
e This is a conversation and sometimes you will want to respond to something someone else
says.
Goal is only your opinion — there are no right or wrong answers.
Confidentiality applies to all of us in the room.
The focus group will go about 1 % hours.
I will question you in order to get you to think — facilitator role is not to judge
Sometimes | will interrupt you to ensure we understand what you are saying or to ensure that
we stay within the promised timeframe, or to follow up on a new point that you have
introduced.
e Anything you say is ok. We expect people to have different experiences.
e You can discuss your experiences — can also discuss that of a friend or someone close to you
or

someone else whose experience you are aware of that is relevant.

e You can get a copy of the results - if we got something wrong or misunderstood you, let us
know.

o We will set up a parking lot for other issues that come up.

o | will stay after for any questions you might have about what we discussed or anything else

[Do you all agree to these rules and procedures in terms of confidentiality? Thank you.
We will move through a number of questions in order to stay within the 90 minutes. We will be recording
in order to make sure that we get your comments accurately.]

Do | have your permission to tape-record?

[Please remember — it is ok to disagree with each other and to redefine the question so that we can better
learn from your experiences. Any questions before we start?]

[We’d like to start by examining how you understand your work in public service.]

1. What brought you to politics or public service — was it something you were always wired to do
and you just waited until the time was right, or was it something specific that changed things?

2. Right now, do you consider yourself as having a career in politics or public service?
[PROBE] Would it surprise you to hear that some women — even elected women
— say that they do not have a career in politics?
[PROBE] What do you understand by the term “political career’?
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Have you ever considered a run for higher office such as U.S. House, U.S. Senate or Governor?
[PROBE] If YES, what would be important in making that decision?
[PROBE] If NO, why would you say that is — is it because you plan to stay where
you are and rise up through the leadership ranks or is it something else?

Let’s examine this from another perspective. Some people run for office in part because they
want to make a difference on particular issues. Some run because they want to change the way
government works. Of course, there may be different reasons as well. How about you?
[PROBE] What kinds of issues motivated you to run for office?
[PROBE] How do you think women legislators can change the way government
works?
[PROBE] What other kinds of things motivated your to run for office?

Let’s talk a bit about the “ambition” issue vs. being asked or being recruited to run. Some
research suggests that women tend to need to be asked to run while other research suggests that
most candidates — men or women — tend to run on their own even if they wait to make that run
until others seek them out as a credible candidate. How about you — how many were asked to run
and how many ran on their own?

[PROBE] When you were asked to run — did you already think you had the

ability?

[PROBE] What were you doing when you were recruited?

[PROBE] If you ran on your own, what kinds of things were in your mind as you

prepared to run?

Women sometimes come to politics later in life after their children are grown, or after they had
some major life experience. Others run for office younger. How about you? Do you wish you'd
gotten into politics earlier?
[PROBE] If yes, what do you think that might have meant for your future in
politics?
[PROBE] If not, what were the reasons you waited?
[PROBE] If you got into politics at a young age, what are the advantages or
disadvantages of this?

[One thing a lot of folks talk about is money in politics. Of course, in a democracy, candidates have to
raise their own funds to mount a competitive campaign. We’d like to consider how women approach
fundraising.]

7.

Successful campaigns for elective office vary a lot in how much money is needed based on the
state, the media market, and the level of office. Of course, campaigns can use a variety of
approaches to raise big money, but one part of running for office is the ability of the candidate to
actively participate in fundraising. Can you think about what it would take for you to raise large
amounts of money — if you were to do so, what would you need?
[PROBE] Would you need more contacts, networking, introductions to key
people? If yes, how do you think you could get those?

Do you feel that you have the fundraising skills you would need to succeed in higher office?

[PROBE] If not, what do you need, more mentoring, training?
[PROBE] If yes, how did you develop those skills?
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[Now we’d like to look at how political parties can help or hinder women running for office.]

9.

10.

Let’s talk first about your relationship to your political party. Parties can differ quite a bit at
different levels and there are many different ways one can relate to their party. How active are
you in your political party now — do you view yourself as an outsider or insider in your party — a
backbencher or a leader?

[PROBE] Were you active in your party prior to running for office?

[PROBE] Is this activity at the local or the national levels?

[PROBE] Is it an advantage to be a party insider in your party?

Some say there that men receive an advantage in terms of party support in running for office,

while there are others who say men and women are treated equally. What do you think?
[PROBE] Do you think men and women are treated the same in your state?
[PROBE] If you see differences, what form does it take?

[Ok, now let’s look at women’s groups and the women’s community]

11.

12.

13.

14.

First, what do you understand by the women’s community or the women’s movement?

Has the women’s community been helpful to you in your political and public service work?
[PROBE] Can you give some examples?

Now we’d like to ask you the fifty million dollar question —what do you think we need to do to
double the number of women in office by 2022? [Make list and obtain quotes. Nominal voting
can also be used to obtain priorities for young women.]

Now, let’s go back to what you would advise a young woman of 20 or so what it takes to run for
office. What did you say? [Make list and obtain quotes. Nominal voting can also be used to
obtain priorities for young women.]

[PROBE] Based on our discussion — do you have other thoughts?

[Close, thank participants and remind participants of confidentiality and how the data will be used and
released.]
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